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President's Corner 
Leader means fun 
• By Kevin Piket, 
Lambda Chi Alpha 
Stress, fun, responsibility, 
hard work and communication 
are just some words that can 
describe the position of presi-
dent. There are good times and 
bad times. I'd like to think there 
are more good than bad. There 
can only be one president per 
organization. I'm going to write 
about what it is like to be a pres-
ident. 
When I took office in 
February, I could never imagine 
how much time and effort can 
go into the office. I feel I have 
put a lot of time into this and 
that's why I've gotten a lot out 
of it. I'm a believer in working 
for success and not just getting 
things handed down to you. It's 
how one deals with that pres-
sure that makes them considered 
a good president. Through the 
past year I've had to make lot of 
decisions. When I made these 
decisions (some tougher than 
others) I sat down, cleared my 
mind and made what I felt was a 
clear headed decision. One thing 
to remember is you can't make 
everyone happy, and you'll 
always have someone disagree 
with your decision. That's fine, 
but how you deal with that is to 
back up your reasons and stand 
by them. Nothing is worse than 
a president who doesn't stand 
by their decisions they make. 
Remember, as president 
you're the chosen leader, so do 
that lead by example and think 
about your actions you make. 
It's not fair, but it's life. 
Everyone watches what you do, 
and they decide what to do. You 
are a role model for the chapter 
and assume all responsibility for 
the chapter's actions. I've had a 
blast, and I don't regret any 
decisions I have made in the 
past year. It's a challenge, but 
those who are truly leaders step 
up and accept it. 
Chapters need to take time out 
B L · V: hk lis Where do we want to be at the take place, have officers~ 
• . Y I Sa as e 1 end of the year? And where ate their terms and train~ 
Stgma Kappa will we be years down the successors accordingly. It is 
Time flies when you're hav-
ing fun and especially when 
you're in college! It's amazing 
how fast four, five or six years 
goes by; and, if we don't take 
time to stop and look around 
us, we're going to miss it. 
The point I'm trying to make is 
we need to take a look at 
what's going on in our chap-
ters. Where are we at now? 
road? Chapter presidents espe- from this information you can 
dally need to consider these base how well you are doing 
questions. It's long term plan- and how to do it better. I chai-
ning that keeps our chapters lenge every chapter to utilize 
and there Greek System afloat. this tool, because it not only 
Through constant evaluation , makes you aware but also 
feedback and external input, stimulates future achievements 
chapters can work out their and endeavors. Every chapter 
kinks and grow to new and organization needs to 
heights. After Rush, have communicate constantly, so 
pledges and members evaluate everyone can be the best, for 
their pledge program. More years to come. 
importantly, when elections 
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Greeks need to fight stereotypes 
• Julie Frugo, 
Sigma Sigma Sigma 
Many members of today' s 
society continue to have a mis-
conception about the Greek 
Community and what they 
stand for. It is unfortunate, in 
any community to focus on the 
negative aspects when positive 
changes are out there. Eastern 
Illinois University's Greek 
Community is one that definite-
ly stands for more than the 
social aspect. We stand for ser-
vice, leadership, hard work and 
friendship. 
Although, the sororities and 
fraternities differ in ritual from 
chapter to chapter , you can 
bank on these outstanding quali-
ties coming up in every chapter. 
This is what unifies us as a 
Greek Community, our founda-
tions in service and leadership. 
The best example of the 
Eastern Greek Community stan-
dards is portrayed in the recent 
philanthropic award we 
received. This is the first time a 
Greek Community has been the 
recipients of this award. This is 
and outstanding accomplish-
ment because the Greeks have 
always served there philan-
thropies expecting nothing but 
"doing a good deed" in return. 
It is by all means an honor to 
receive this award, but quite 
frankly, it is also well deserved. 
With approximately 2,000 
members in the Greek communi-
ty, it is inevitable that we want 
to help our Charleston commu-
nity as well as our national phil-
anthrophies by partaking in 
these community service projects 
will truly help each individual 
get personal growth and become 
a better man or woman. 
With or without recognition, I 
believe sororities and fraternities 
at Eastern will continue to do 
service for others out of the 
goodness of their hearts. This is 
something we stand for and 
should be extremely proud of. 
Brotherhood must be reminded 
• By Jason Stipp, Pi Kappa Alpha 
The strength of brotherhood is a concern for all fraternity chapters across the nation. This is a 
subject addressed in chapter rooms on a weekly basis; one that supplies many headaches for presi-
dents while they serve their term. In this headache lies myths -- myths I think we are all aware of 
but fail to acknowledge. 
I've served as Pi Kappa Alpha president for four months, and I can't count the number of times 
I've heard the complaint of lack of brotherhood. I've noticed most of the members complaining 
about lack of brotherhood are the members creating the problem. They show no respect for the 
house, brothers or themselves; and, by doing this, they only contribute to the loss of our fraternal 
bond. 
Another concern raised about brotherhood is the formation of smaller groups inside the house, 
referred to as "clicks." I think they are there in everyday life, and the people that think they do not 
exist are naive to the world. Let's face it, we only feel comfortable talking to a few select people 
about certain issues. Clicks also allow people to let off steam about other people without involving 
the whole house. You may call this "back stabbing," but whatever you call it, it goes on in every 
house. But this also works out for the best, because none of us care to hear about personal prob-
lems or bickering in our meetings. 
A typical saying has always been: "You are only as strong as your weakest link." This saying 
applies in many cases but not with brotherhood. I use the philosophy that if you are a weak link, 
you were never used or needed. Brotherhood has always existed for those people that don't ques-
tion it, and for those that have found it without having group activities or special events to install 
it. You will still have the same guys not show up or other guys hang around in their usual clicks. 
When it comes down to it, we all have our own idea of brotherhood. My suggestion to other chap-
ters would be not to take the brotherhood issue heavily, because we all have brotherhood. It may 
not encompass the entire house; that will never happen. For those that question where the brother-
hood is, they need to open their eyes and become a part of the experience they're missing out on. 
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Unity: a need for all 
• Angela Grimes, 
Zeta Phi Beta 
Promoting unity throughout 
the campus is very important to 
the women Zeta Phi Beta. 
Everyone should know we are 
all students before we become a 
part of a Greek-lettered organi-
zation. With this in mind, we 
should all become diverse and 
interact more with each other. 
Each organization should not 
limit their members to partici-
pate in just a few organizations. 
Each individual must branch 
out and become involved with 
various groups outside of their 
own horne. Once this is accom-
plished, we can all unite and 
work together. It is very well 
understood that the unity must 
be present in your own organi-
zation first before moving on but 
once this is established, there 
shouldn't be a problem with 
relating to others. 
During Homecoming, I must 
admit that the recognized stu-
dent organizations respected one 
another and praised each other 
no matter who received the win-
ning status. This particular 
action is appreciated, especially 
when there was plenty of contro-
versy last year about the 
Homecoming Court. This year, 
everyone was very open to 
change and were willing to 
accept anything outside of the 
norm, especially a very diverse 
court. Each organization should 
have a unity promotion, such as 
an event with a different organi-
zation in order to progress and 
maintain the unity formed. 
~Jtet us make our own improvements 
,,~!!By Matt Lombardi, Sigma Nu 
. One of the most exciting aspects of Greek Life, especially for 
prospective members, is the opportunity to live in the alternative 
housing provided on Greek Court. The appeal of living in a home 
appointed. to the tastes and filled with the memor~j.lia of your 
organization is no small draw. Furthermo.re, the proximity of each 
of th~ houses fosters a sense of unity within the Greek System. 
~·· One would think with such a unique -set of living circumstances 
ch.ap!ers would cpnstantly being trying to maintain them for the 
~PJ,re residents. ':J.'he qu~tion now becomes what cap we do to 
improve and maint~ o\lr chapter homes. And, what do we have 
tQ al<' the university to do foi' us? Must we wait weeks, even 
m9ij~~~ .. for sometl:Ung,so s¥uple as ha~.!ng a paddl~ hung Ol} the 
'"Vall? G~anted/University employees have a great many jobs on 
their docket. Howevet if we were allowed to do minor things in 
ou:r houSes we w-ould get things done in accordance with our speci-
f~c~.tions and within an acceptable time table, and they would have 
a few less jobs on the docket. As residents of Greek Court we have a 
f,~~phnsibility to keep it aesthetically pleasing on the exterior. It is 
n<;>t unreasonal?le to ask that we be allowed to beautify our own 
homes before a Rush, a parents weekend, etc. Simply put, we 
should be trusted to complete minor repairs and handle simple 
imJ?io:vemt:;nts by ourselves. 
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Tlze Slzirt Factory zuoztld like 
to tlza11k everyo1ze for tlzeir 
co11tiJ~zzti1zg sztpport arzd to Jza-ue 
a lzappy holiday seasorz! 
The Shirt Factory is located at 507 Seventh 
St,~ on the square in Charleston 
Specializing in screen printing with factory 
direct prices for fraternities., sororities and 
groups 
345-1200 
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Preparation for opportunity 
• Jeffrey M. Cozzo, 
Delta Chi 
Most of us at one time or another have been a 
part of or observed a great team, a group of people 
who functioned well together in an extraordinary 
way-who trusted one another, who complemented 
each other's strength, who had common goals that 
were larger than the individual goals, and who pro-
duced egregious results. It is a feeling, a drive for 
which we as leaders in the Greek Community are 
constantly striving. Outside opinions may disagree 
in that we are involved for security, stature or 
friends, but in all actuality this becomes a true sign 
of leadership. 
Today' s Greek System, however, is under stress. 
Acrimonious laws and alcohol abuse, hazing and 
sexual abuse are impacting our members like never 
before. These issues are not new to our organiza-
tions, but the increase of litigation is having a pro-
found effect on how we operate. We have more 
than our fair share of opposition outside of the 
Greek System trying to dissolve our credibility. 
Unfortunately, this is not the derivation of the accu-
sations. The reputation and image we have is our 
own making and only we can cause society to rede-
fine what they believe about Greeks. We must con-
tinually strive to build a strong organization with 
direction, purpose and desire in order to demon-
strate that Greek Systems are strong, violable, 
worthwhile contributors to the development of 
young men and women and the communities in 
which we live. 
The purpose of our existence is heading in a 
direction in which may very well be lost. We, as a 
whole, tend to lose sight of what it is we are trying 
to accomplish through our organizations. We pos-
sess the ability to be learning institutions and orga-
nizations ourselves. Learning organizations begin 
with the premise that individuals, when shown 
respect and given room for initiative, can create the 
spirit that makes teams produce results that exceed 
expectations. An escalation of proficiency can 
extend throughout an organization, fostering signif-
icant change that endures. None of us can predict 
how Greek organizations will emerge in the future. 
But we know this for certain: Our organizations 
have the potential to be an influential factor in the 
development of tomorrow's leader. We obviously 
live in a more complex world than our founders 
did, but what they began continues to serve as a 
vehicle in creating better leaders. 
Concurrently, serving as a learning of social and · 
academia base, our organizations provide the skills 
in creating the leaders of tomorrow. Each of our 
organizations provide something much more 
important than what we may be portraying. We 
provide doors of opportunity to great successes. It 
is not possible to create a leader, though it is con-
ceivable to guide young men and women to the 
path in which he or she will have the befalling to 
take advantage of the many opportunities that life 
supplies. It is this challenge I pose to you: To guide 
at least one member of our organization to strive 
for nothing but the best in any realm of life and 
make them find their mark, which will forever be 
remembered. 
For what is success but preparation for opportunity? 
Congratulations & Thanks 
Overall Parade Graduate Advisors Coronation Sprit 
Coordinator Dan Crowley, Paul Mitchell, Ryan Jason Anselment, Jen Ashby, Seth 
Stuart R. Kaeding Melissa Girten, Willerton, Christina Jennifer Kohl Wasson 
Heidi Stralow Gilmore 
Secretary Kickoff UB Chair and Vice 
April Belva Advisors Activities Beth Romano, Chair 
Ceci Brinker, David Quincy Souza, Ruthie Rundle Keith Lipke, Tom 
Elections Milberg, Rebecca Jenny Uphoff Ryan 
Jennifer, Daulby, Marushak, Char Promotions 
Jaime Debouc, Anderson Booklet Missa Beck, Chris Administraative 
Jocelyn Locke Emily Rohr, Mirjam Boyster Assistant 
Schuchmann Lisa Graves 
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1997 Rho Chi' s 
1997 
Quincy Souza 
Lynda Surane 
Kristin Glover 
Sarah Cascio 
Allison Leary 
Kelly Brown 
Jessica Patlan 
Brittany Reeg 
Crystal ]ones 
Sarah Weber 
· Monica Giles 
Kate Pryor 
Stacey Moore 
jaime Weiler 
Courtney Stone 
Missy Ward 
Megan Trizil 
Barbi Smyser 
Amiee Boucek 
Amy Wick 
Jamie Torbert 
]enn Carr 
Aleisha Meiss 
Tracy Nickless 
Jenny Uphoff 
]en Ashby 
Arnie Torbert 
Heather Novak 
Tiffany Rantis 
Laura Breuer 
Katie Kalbfleisch 
Marcy Benjamin 
Sara Groom 
Kelley Spotanski 
Kelli Wieczorek 
Erin Foyle 
Dyan Shepard 
Courtney Bock 
Christa Meek 
]en Kurth 
Kerry Notter 
Kelli Kuhl 
Stacey Szklarski 
Jennifer Montgomery 
Laura Tucker 
Congratulations 
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The 
Agency 
lt\ICMI\C~ public nlatiana firm 
Paginated by The Agency, Missa 
Beck, team leader, with Jeff Simpson, 
Krista Appelquist, Megan Cronin, 
Jennifer Krzos, Brandy Paggett, 
Michelle Wick 
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